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Ushbu o‘quv go‘llanmada insonlarni bir jamoa magsadi uchun jalb etish, ma’lum belgilangan magsadga
erishish, golaversa, o‘zaro ishonchli munosabatlarni shakllantirish, har bir shaxsning o‘ziga xos dunyogarashini, xarakter
va xususiyatlarini alohida o‘rganish natijasida, kelgusida yuqori darajadagi personal motivatsiyasiga erishish mumkin
ekanligining nazariy-amaliy tomonlarini o‘rganish va tadqiq etish masalalari yoritilgan.

O<zbekiston Respublikasining ijtimoiy yo‘naltirilgan bozor iqtisodiyotiga o‘tishi sharoitida «Kadrlar
tayyorlash milliy dasturi” talablariga muvofiq personal motivatsiyasi (ya’ni xodimlarni ma’lum bir magsadga
yo‘naltirish, undash, qiziqtirish) sohasida bir gator yangi talablar qo‘yilmogda. Bu talablarni muvaffaqgiyatli amalga
oshirish korxona va tashkilotlar faoliyatini to‘g‘ri yo‘lga qo‘yilishini ta’minlaydi.

O°quv go‘llanma va 5231700 — Kadrlar menejmenti bakalavriat bosgichi hamda 5A231701 — Kadrlar
menejmenti magistratura mutaxassisligi talabalariga, shuningdek, personal motivatsiyasi masalalari bilan
shug‘ullanuvchi mutaxassislar, ilmiy xodimlar, o‘gituvchilar, tadgigotchi-izlanuvchilar hamda ushbu sohaga
giziquvchilarga mo‘ljallangan.

B nanHOM y4eOHOM TOCOOMH PAacCMOTPEHBI BOIPOCH! MCCIEIOBAHHUS M M3YUYEHHS TEOPETUKO-TPAKTHIECKUX
aCITIeKTOB BO3MOXKHOCTH JOCTI)KEHHS MOTHBAIMH IIEPCOHANA Ha BBICIIEM ypOBHE B OyIyIIeM B pe3ysibTaTe 0co00Tro
M3y4YeHUS] XapaKkTepa W OCOOEHHOCTEH, crenn(prIecKoro MHPOBO33PEHUS KAXKIOTO JIMIA, (POPMUPOBAHHS HAIEHKHBIX
B3aMMOOTHOIIICHHH, a TAKXK€E JOCTH)KEHHS TIOCTABICHHON I€IIH, TIPUBIICUCHNS JIFOACH [UIS eI KOMaHbI.

B ycnoBusax mepexonma PecryOnmkn Y30eKHCTaH K COIHAIBHO-OPHEHTHPOBAHHOW PHIHOYHOW IKOHOMHKE
MIOCTaBJICHBI PAI HOBBIX TpeOoBaHMA B chepy MOTHBALIMH TEpCOHaNa (TO €CTh HampaBlieHHE, MPHU3BIB, MOOYKICHNE
UMHTEpeca IepcoHalla B ONpEIeNICHHYIO Leb) corjacHO TpeGoBaHusM HarmonansHo# mporpamMel «Ilo moaroroBke
KaJIpOBY» yCIIEIIHAsl peann3alys 3TUX TpeOOBaHUil 00eceunTh MPaBUIbHOE HaJlAXKMBAaHKE JESTEIbHOCTH TPEIIPUSITHN
Y OpraHMU3ALMH.

VYuebHoe mocobue mpenHa3HAUYEHO CTyAEHTaM OakajiaBpuara mno crenuanbHoctn 5231700 — Kanposeiid
MEHEXKMEHT U MaruCTPaTyphl 1o crenuanbHocT SA231701 — KanpoBsiii MEHE)KMEHT a TAKXKe CIECIAATACTaM, HAYIHBIM
COTPYAHUKAM, MHCCIIEOBaTEIAM-COMCKATENsIM, 3aHHUMAOLIMMCA IO BOIPOCAaM MOTHUBAIMs IEpCOHada U TeM, KTO
HHTEpecyeTcs 3Tol chepoid.

In the manual is spoken about how to join people in one aim, to reach a certain defined goal, study and research
theoretical-practical sides to reach highly graded personnel motivation in future according to each person’s specific
outlook, character and peculiarities.

In the period of transition to social directed market economy of the Republic of Uzbekistan some new
requirements are put in the sphere of personnel motivation according to National Program of preparing personnels.Using
these requirements in practice successfully provides to form enterprises’ activitycorectly.

The manual is aimed for the students of 5231700 “Personnel management” master degree specialization and
5A231701 — “Personnel management” bachelor degree specialization, as well as, experts dealing with personnel
motivation problems, teachers, researchers and people interested in this sphere.

Mas’ul muharrir: | Abdurahmonova G.Q. — Toshkent davlat iqgtisodiyot
universiteti Mehnat igtisodiyoti va sotsiologiyasi kafedrasi
mudiri, iqgtisod fanlari doktori, professor.

Tagqrizchilar: Mahmudov N.M. — Toshkent davlat igtisodiyot universiteti
“Makroiqtisodiyot”  kafedrasi professori, iqtisod fanlari
doktori;

Saidova M.X. — Toshkent irrigatsiya va gishloq xo‘jaligi

mexanizatsiyalash muhandislari instituti “Iqtisodiy nazariya

asoslari” kafedrasi dotsenti, igtisod fanlari nomzodi.
Toshkent davlat igtisodiyot universiteti, 2019.




