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—Inson resurslarini boshqari” (HRM) — boshqarish nazariyasining asosiy yo_nalishlaridan
biridir. Davlatimizning rivojlanishida, bozor iqtisodiyoti davrida inson resurslarini boshqarish
sohasida talabalarning ham nazariy, ham amaliy tajribalarini orttirishlarida ushbu fanning ahamiyati
va tutgan o_rni beqiyosdir.

O_quv qo_llanmada inson resurslarini boshqarish sohasida rivojlangan davlatlar, xususan,
AQSh, Yaponiya va G_arbiy Yevropa mamlakatlarining ilg_or tajribalari ilmiy tahlil etilgan.
Shuningdek, korxonada resurslarni rejalashtirish, mehnat resurslari bozorining tendensiyasi,
kadrlarni tanlash va yollash usullari, motivatsiya nazariyalari, boshqarish usullari, xodimlarning ish
faoliyati baholash usullari yoritilgan. Olgan bilimlarni konkret amaliyotda, mahalliy sharoitni
hisobga olgan holda menejmentni tashkil etish masalalari ham ko_rilgan.

O_quv qo_llanma talabalar, tadqiqotchilar, magistrant va shu soha bilan shug ullanuvchi
mutaxassislarga mo_ljallangan.

«YmpaBnenue denoBedeckumu pecypcamu» (HRM) sBasercs omHUM #3  OCHOBHBIX
HaIpaBJICHUN TEOpUHU ylpaBieHMs. Poiib M1 MeCTO 3TOM HayKH B pa3BUTUHU HAILIErO roCyaapcTBa, B
(GbOpMHPOBAHUU KaK TEOPETHUECKOT0, TaK U MPAKTHUECKOTO OIbITa CTYACHTOB B chepe yrnpaBieHUs
4eJI0BEYECKMMH pECypcaMy B IEPUOJT PHIHOYHOM SKOHOMHUKHU HEOLIEHUMA.

YyeOHoe mocobue COAEpKUT HAy4yHBIM aHajdu3 IEpPEeOBOTO OMbITa Pa3BUTHIX CTpaH B
00JIacTH yIpaBlieHHs YeJIOBEYECKHMMHU pecypcamu, B yacTHocTH CLIA, SImonuu u crpan 3anaaHoi
EBpomnbl. B yueOHOM MOCOOMM Takke OCBEIIEHBI IJIaHUPOBAHUE PECYpCOB Ha MPENNPHUSITHH,
TEH/ICHIINH PBIHKA TPYIOBBIX PECYPCOB, METOIBI OIO0PA U HaliMa NepcoHana, TEOPUHU MOTUBAIIHH,
METOJIbl YIPABJIEHUS, METONbl OLIEHKH JeATelNbHOCTH NepcoHana. [IpuoOpereHHble 3HaHMS B
KOHKPETHOW TPaKTUKE, C YYETOM MECTHBIX YCJIOBUH, OBLIM TakKe PacCMOTPEHBI BOIPOCHI
OpraHu3aliy yrpaBIeHUs.

VY4yebHOe TOCOOMEe TMpeaHa3HAYeHO ISl CTYIEHTOB, HCCIEA0BATENe, MarucTpaHTOB W
CHEIHAIMCTOB B 3TOM 00acTH.

Human Resource Management (HRM) is one of the main areas of management theory. The
role and place of this science in the development of our state, in the formation of both theoretical
and practical experience of students in the field of human resource management in a market
economy is invaluable.

The manual contains a scientific analysis of the best practices of developed countries in the
field of human resources management, in particular the United States, Japan and Western Europe.
The training manual also covers enterprise resource planning, labor market trends, personnel
selection and hiring methods, theories of motivation, management methods, and methods for
evaluating personnel activities. Acquired knowledge in specific practice, taking into account local
conditions, issues of management organization were also considered.

The manual is intended for students, researchers, undergraduates and specialists in this field.
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