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Maskyp guccepTaumaga “Y36ekMcToH Temup Nynnapu”  akLMOHEepamK
Xamunatumaa xoanmnap MeXHaTUHW  paFbaTnaHTUpuULL TUSUMUHUHT
camapaflopMrMHN  OWWpULL  Wynnapu, XoAMMMap MexHaTUHW paFbaTnaHTupuL
TU3MMUIra TabCUp 3TYBUU OMWUINAP, XOAMMIAP MEXHATUHU parbaTNaHTUPULLIHUHT
y3ura Xoc Xycycustnapu, Xoaumnap mMexHaTUHW paFbaTnaHTupuLura capgiaHraH

Xapaxarnap Tapkubu xamaa XoAuMaap MeXHaTWHW  paFbaTnaHTUPULLHUHT
YCTYBOp MyHanuwnapu 6aéH sTunraH.

This thesis was devoted to ways to achieve the effectiveness of the labor
incentive system in CJSC Uzbek Railways, the factors affecting the system of

labor promotion, its unique characteristics of labor, the costs of incentives and
priorities for the promotion of labor.

MarncTpnmk gucceptauma nwm «MexHaT MKTUCOAMETU Ba COLMONOTUACK»
Katheapacmaa aactnabkm xmmosigaH yTraH.
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