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Maskyp MarucTpivk guccepraumacuga nepcoHanum 6owkapul TUSUMUHK
TaKOMUNNAWTUPULLHUHT  MDKTUMOUM-UKTUCOANIA  axaMUsTW,  XOAUMNapHU
OoLKapyLL Xnu3MaTiapy (HaosIMATUHW TaLWKUA STULLHWUHT acoCuUiA Tamounnnapu Ba
(yHKUMANAPW, NEepCcoHaIMM BOLLKApULL XU3MATNapPUHUHT (aonuatnapn 6yinnda
XOPWXK TaXXpubanapn Ba ynapHUHT Y306eKUCTOHAA KYINauuanuwm puTUIraH.

«TOLUKEHTAOHMAXCY/10Tap U» AXwnaa VKT UMOMNIA-UKT UCOL NI
PUBOX/IAHULLM  Ba YHWHI  XOAMMMApHW  GOLIKapyB KapaéHura Tabcupw,
«TOWKeHTAOHMaxcynoTnapn»  AXXnga xoaumnapHu OGowKapuw  xXm3matnapu
(haonmMATMHN  TaWKWA  3TUWHWUHT  acoCuid Kypcatkuunapu  Taxauinm,
«TOWKeHTAOHMaxcynotnapm»  AXXuga nepcoHanuyM 60WKapull  Xu3matiapu
(haoNMATNAPUHI TaLLKUA 3TULLIra 6eBoCUTa TabCUP 3TYBUM OMUNNAPHUHT TaX/IUau
amanra owmpunraH. KopxoHaga nepcoHasimm 60LWLKapyB XOAUMIapu MeXHaTUHU
MOLAWIA paFbaTnaHTUpULL camapafopivivHA OLNPULL NepcoHanum 6oLuKapuLl
Xu3marnapyn  QaofMATMHM - TawKun - aTMwra  axbopoT-KOMMYHUKaLMOH
TEXHONOIMANAPHY camapasin Kynnawl UMKOHUATNApU KYpub YnKnngm.

This master dissertation defines the socio-economic value of personal
management system, the basic principles and functions of the organization of MR
management services, foreign experience in personnel management services and
their application in Uzbekistan.

Analysis of the main indicators of the organization of HR services in JSC
«Tashkentdonmahsulotlari», analysis of the factors directly affecting the
organization of personnel management services in JSC
«Tashkentdonmahsulotlari». Opportunities tor efficient use of information and
communication technologies in the organization of personality management

Services have been considered in the enterprise to increase the efficiency of staff
motivation.

Marunctpnuk gucceptayma mwm «MexHaT MKTUCOAMETM Ba COLLMONOTNACU»
Kaegpacmaa 4acTnabky XMMosigaH yTraH.
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